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Social Management Monitoring

Sustainable Development

HR Governance

Organization's Culture

Organizational Deviation

Social Dashboard

Human Resources Estimate Budget

Social Justice
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The 1t semester exam in the social management control scale
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Question 1: (16 points)

Answer (True) or (False) by putting an (x) in the appropriate box and correcting the incorrect

statements, if any:

N’ Question True | False
A Human Resources Information System is a software solution that is used to

oL collect, manage, store, and process an organization’s employee information.
Between HRIS benefits: Slower communication between line manager and
individual.

02
To create a social dashboard The organization must define the financial goals it
wants to achieve.

03
HR budgets are created to outline how much money to allocate for different

04 expenses and employees across the fiscal year.

Social Accounting aims to highlight actions that Financial gains.

0 T PPN
Social management monitoring is a recent development.

0]
The social management monitor informs management of the results and conclusions
of his social analyses and evaluations of human resources practices, and to enhance

07 | the social, operational and strategic management of the company.

HR Governance is the framework that guides how an organization manages its
0a human resources to achieve its strategic objectives.

(Turn the page)




Question 2: (04 points)

Define what is meant by the following phrases (Give literal meaning or translation into Arabic)

HRIS

Over-Hiring

SMM

Corruption

Embezzlement

Environmental Accounting

Organizational Deviation

Sustainable Development

Notes:

- It Is Strictly Forbidden To Return The Document Under Any Circumstances

- The Error Must Be Identified By Underlining It.

Good Luck
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Model Answer For The Social Management Monitoring Exam For HRM 1:

Question 1: (True: 02, Incorrect: 0.5, Identify the error: 0.5, Correct the statement: 01) Answer (True)
or (Incorrect) by putting an (x) in the appropriate box and correcting the incorrect statements, if any:

N’ Question True | False
01 A Human Resources Information System is a software solution that is used to %
collect, manage, store, and process an organization’s employee information.
Between HRIS benefits: Slower communication between line manager and
02 individual. X
Between HRIS benefits: Faster communication between line manager and
individual.
To create a social dashboard The organization must define the financial goals it
03 wants to achieve. X
To create a social dashboard The organization must define the social goals it wants
to achieve
04 HR budgets are created to outline how much money to allocate for different %
expenses and employees across the fiscal year.
Social Accounting aims to highlight actions that Financial gains.
05 | Social Accounting aims to highlight actions that create lasting value and the X
societal role businesses play
06 Social management monitoring is a recent development. X
Social management monitoring is not a recent development
The social management monitor informs management of the results and conclusions
07 | of his social analyses and evaluations of human resources practices, and to enhance X
the social, operational and strategic management of the company.
08 HR Governance is the framework that guides how an organization manages its %
human resources to achieve its strategic objectives
Question 2: (half a point for each statement)
HRIS Human Resource Information System ((dasdudl 3 sall Cila glara aUas
Over-Hiring Hiring More Than We Need (il il 4 L &y))
SMM Social Management Monitoring(estbiay¥) sl 48) 12 )
Corruption Is A Form Of Dishonesty (2bwdll)
Embezzlement a term commonly used for a type of financial crime(u«tal)

Environmental Accounting

reveals how a company’s actions affect nature(xix) dslaall)

Organizational Deviation

the mismatch of employees' behavior with the expectations and
rules of the organization( A5l il ady))

Sustainable Development

an approach to growth and human development that aims to

meet the needs of the present without compromising the ability
of future (Aalicall dpaiill)
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