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- Armstrong, M. (2006). Human resource management practice.
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Dist.
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Martocchio, ). J. (2011). Strategic compensation: A human resource management approach.

Pearson Education India.
- Pattanayak, B. (2020). Human resource management. PHI Learning Pvt. Ltd..

Willmott, H. (1994). Business process re-engineering and human resource management.

Personnel Review.
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Andrzej A. Huczynski and David A. Buchanan. (2013). Organizationa Behaviour,
Pearson,2013
Bauer &Erdogan. (2009). An Introduction to Organizational Behavior , washington dc flat
world knowledge .
Colquitt, Jason, Lepine Jeffery, & Wesson Michael. (2013). Organizational behavior:
improving performance and commitment in the workplace, third Edition. New York:
McGraw-Hill Education.
Cross & Carbery. (2016). Organizational Behavior : An Introduction , Palgrave Macmillan.
Don Hellriegel & John W. Slocum, Jr. (2011). Organizational behavior, 13" edition. Mason,
OH: South-Western Cengage Learning.
John R. Schermerhorn, James G. Hunt, Richard N. Osborn, Mary Uhl-Bien. (2010).

Organizational behavior, New Jersey .

— Nicole. AUBERT. (2005). Management, aspects humains et organisationnels, P.U.F.
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the mind (Vol. 2). New York: Mcgraw-hill.
- Schein, E. H. (2009). The corporate culture survival guide (Vol. 158). John Wiley & Sons.
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Biichel R et Wachter TH : Gestion des salaires, Weka business media, suisse, 2022

Guillame campistron, L'essentiel de la paie, Eyrolles, paris, 2016.

- Laroche P et Guery L et autres ; GRH : Théoies et nouvelles pratiques de la fonction RH ; Ed®
de Boeck 2019.

- Ralph Biichel, Thomas Wachter, Gestion des salaires, weka business media, suisse, 2022

- Thévenet M et Dejeux C et autre : Fonction RH, politiques, métiers et outils des ressources

humaines ; Ed° Pearson Education 2012.
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- Camillus, J. C. (1986). Strategic planning and management control: Systems for survival and
success. Lexington Books.

- Collin. E(2017) Le contrdle de gestion sociale, Le Mans, Gereso, 2eme édition.

- Giraud. F, Saulpic. O, Bonnier. C et Fourcade. F (2005), Contréle de gestion et pilotage social,

Paris, Gualiano, 2eme édition.
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Martory. B & Crozet. D (2016) Gestion des ressources humaines : pilotage social et
performances, Paris, Dunod, 9eme édition.
Merchant, K. A, & Van der Stede, W. A. (2007). Management control systems: performance

measurement, evaluation and incentives. Pearson education.
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- Cajolet-Laganiere Gerard, Collinge Helene , Laganiere Pierre. (1997). La rédaction
Technique, administrative, et sientifique. 3™ gdition. Edition laganiére. Hélene.
- Ferrandis Yolande. (2019). La rédaction administrative en pratique. 6™ édition. eyrolles,

France.

- Garnett, J. (Ed.). (1997). Handbook of administrative communication (Vol. 63). CRC Press.
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Kadyss Roselyne, Nishimata Aline. (2020). Rédiger avec succés lettres, e-mails et
documents administratifs 11éme édition. Gualino, Lextenso.
Libaert Thierry, Westphalen Marie-Héléne. (2012). Communicator : toute la

. . . eme , ...
communication d'entreprise, 6 édition, Dunod.
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Bourbonnais, R. (2022). Analyse des séries temporelles-Se éd.: Cours et exercices corrigés-
Applications a I'économie et a la gestion. Dunod.

Christian Gourieroux. (2012). Econometrics of qualitative dependent variables. Cambridge
University

Daudin, JJ, Duby. C, Robin.S et P. Trécourt. (1996). Analyse des Séries Chronologiques.
INAPG, Mathématiques.

Delignieres, D. (2001). L'analyse des processus stochastiques. EA 2991 “Sport performance,
santé”, Université de Montpellier 1.

Dimitrios Asteriou & Stephen G. Hall. (2002). Applied Econometrics. Macmillan Education,
UK

Hamilton, J-D. (2016). Time Séries Analysis. Princeton University Press.

Johnston, ). & Dinardo, J. (1996). Econometric methods. 4th Edition, McGraw-Hill. US.
Maddala.G.S. (1988). Introduction to econometrics. Mac Millan publishing company. New
York, USA.

Thomas A. (2002). Econométrie des variables qualitatives. Dunod

William H. Greene .(2012). Econometric analysis, 7th Edition. Pearson, New York, US.
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The program is designed for students majoring in Economics, Commerce, Management,
Accounting and Finance who wish to improve their language skills in specific contexts. It focuses
on providing students with a good mastery of the English language along developing solid
competencies in the above-mentioned fields of expertise. The lessons cover a wide range of topics

in each specialty.

rdugllall ddudf oylall
Students must have successfully completed the lessons of S1, S2, S3, S4, S5 and S6. They should
have developed a strong understanding of the basic concepts related to their fields of expertise,
namely, Economics, Trade, Accounting, Management, and Finance as well as improved their verbal

communication skills.

ol iz
-  Business Correspondence

- Strategic management and competitiveness

- Business Organizational Behavior

- Organization culture

- Organization structure

- Knowledge management

- Fundamentals of International Business Management

- TheJapanese, German and American Model of management
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Logistics and supply-chain management

E-business Management

(%100) yoiuws ouds sl 2isylo
ezl

Burns, P. (2016). Entrepreneurship and small business: start-up, growth and maturity.
Bloomsbury Publishing.
Collins, K. (2012). An introduction to business. Creative Commons by-nc-sa, 3.
Cotton, D., Falvey, D., & Kent, S. (2011). Upper-Intermediate Market Leader. Business
English Course Book.(third edition). Harlow, England: Pearson Longman.
D. Baker and R. Clark (2011). Oxford English for Careers: Finance. Oxford University Press.
Helm, S., Cotton, D., Falvey, D., & Kent, S. (2010). Market leader. Accounting and finance:
business English. Pearson Longman.
MacKenzie, I. (2010). English for Business Studies Student's Book: A Course for Business
Studies and Economics Students. Cambridge University Press.
Marks, J. (2007). Banking and Finance. A & C Black Publishers. Second Edition.
McLaney, E. (2005). Business finance: theory and practice. Pearson education.
Simon Sweeney. (2019). English for Business Communication. Cambridge University Press.

Simon Sweeny. (2002). Professional English: Management. Pearson Longman.
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Baudry, B. (2003). Economie de la firme. Paris: La découverte.
Daft, R. L., Murphy, J., & Willmott, H. (2010). Organization theory and design (Vol. 10).
Mason, OH: South-Western Cengage Learning.
Hatch, M. J. (2018). Organization theory: Modern, symbolic, and postmodern perspectives.
Oxford university press.
KENEDY Carol. (2003). « Toutes les théories du management », Edition Maxima
Laegaard, ). & Bindslev, M. (2006). Organizational-theory. Ventus Publishing ApS.
McAuley, )., Duberley, ]., & Johnson, P. (2007). Organization theory: Challenges and
perspectives. Pearson Education.
Miles, J. A. (2012). Management and organization theory: A Jossey-Bass reader (Vol. 9).
John Wiley & Sons.
Rostan G., (2005-2006). Histoire du management - Théorie des organisations.
Conservatoire national des arts et métiers de lyon.

Williamson, O. (2000). The Economic Intstitutions of Capitalism. Collier Macmillan: london.
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Oles
Becerra-Fernandez, |, & Sabherwal, R. (2014). Knowledge management: Systems and
processes. Routledge.
Collins, H. (2019). Tacit and explicit knowledge. University of Chicago press.
Dalkir, K. (2017). Knowledge management in theory and practice. MIT press.
JAY Liebowitz, Michael S.Frank. (2011). "Knowledge Management and E-Learning", Taylor
& Francis Group, Auerbach Publications.
Liebowitz, J., & Frank, M. S. (2011). Knowledge management and e-learning. Knowledge
Management and E-learning, Taylor & Francis Group.
Prax, ). Y., & Sérieyx, H. (2000). Le Guide du Knowledge Management: Concepts et

pratiques du management de la connaissance. Dunod.
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- Ciril Group, (2019), Guide pour la mise en ceuvre d'un ERP.

- Harwood, S. (2003). ERP: The implementation cycle. Butterworth-Heinemann.

- Jean-Francois Bourdeau, (2011), Processus et ERP - Les processus : principaux concepts,
Université Paris Dauphine.

- Jean-Louis Lequeux, (2008), Manager avec les ERP : Architecture Orientée Services, Eyrolles.

- OLeary,D.E (2000). Enterprise resource planning systems: systems, life cycle, electronic
commerce, and risk. Cambridge university press.

- Philippe Jouffroy, (2010), ERP : Méthode pratique de mise en ceuvre pour PME et PMI avec
24 modeles livrables préts a 'emploi, Eyrolles.

- Ptak, C. A, & Schragenheim, E. (2003). ERP: tools, techniques, and applications for

integrating the supply chain. Crc Press.

42 2023-2024 :densladl didl Lpdadl 3yl 8yls) el lgte sl



- Wagner, B., & Monk, E. (2008). Enterprise resource planning. Course Technology Press.

43 2023-2024 Agnslxll 2l Lyl 3yl Bylal Al Olgie EORAY



S ol
CEDN DR WEP PO
2 381axtly ye2dl Byla) :Ball] sl
4 i,
2:Jalall
a3 tpalaill e
AT | INVY
(oo celllal (Ses
alsltey 3olsell allas e ayadll -
38letl #1931 o el -
Byl 38lgmdl Calina e oMLY -
tugllall dacud | cdylall
1 381551y 5531 5,1
PURIEE
Jlee¥13ls)

Bl giza

Le gl Slxllhnlly 3819 mu:dﬁ!l”&\ -

391zl alawdlg 3‘-3)‘0?“ JESRYY :L..,SL’U\ el

Leads Byl Lelgily 2ualll 3alsmdl :eledl Hemll -

LIS sl Bugiall 53lsmll: ol ol -

Loyadly ol s duelon ol 203,8 3319 1l somll -
5,151 3 AS5Lall 5 LW ALl pesladl semll -
(Logud (e Jlia) 52¥) Aagud Jedns: plaadl el -
Jle¥ly (%60) o 95ld zaz ANl 0590l 83U Jaae (ling Sl lontal + atane puds dpgedd]] Adaybo

(%40) 2=l
sazyLl

conloladl lousg Lliag 5819octlg sl g 1 ) cllds iliasgailly je2¥l @las ((2010) « ale dexi -

13 il 3ylskl 3 Lposasaty casllsgl Juloes «(2012) ¢ IS Laile - cnanedl Olyine -

S39kd

2023-2024 :daoldl duudl

Lypddl oylgll Byla]: Aulll lgie EOPPRAY



Aaladl 851 5¥) an il 3850 e2¥ly (il 9l 8y15) (2018) cgpdd) By e e -
bl

- Bernardin, H. J., & Russell, ). E. (2006). Human resource management (p. 736). New York:
Tata McGraw-Hill.

- Biichel R et Wachter TH. (2022). Gestion des salaires, Weka business media, suisse.

- Guillame campistron. (2016). L'essentiel de la paie, Eyrolles, paris.

- Laroche P et Guery L et autres. (2019). GRH : Théoies et nouvelles pratiques de la fonction
RH ; Ed° de Boeck.

- Noe, R. A, Hollenbeck, J. R., Gerhart, B. A., & Wright, P. M. (2016). Fundamentals of human
resource management (p. 608). New York, NY: McGraw-Hill Education.

- Ralph Biichel, Thomas Wachter. (2022). Gestion des salaires, weka business media, Suisse.

- Thévenet M et Dejeux C et autre. (2012). Fonction RH, politiques, métiers et outils des

ressources humaines ; Ed° Pearson Education.
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John Wiley & Sons.
- Render, B., & Stair Jr, R. M. (2016). Quantitative Analysis for Management, 12e. Pearson

Education India .
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John Wiley & Sons.
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approaches (4th ed.). Sage Publications.

- Field, A. (2013). Discovering statistics using IBM SPSS statistics (4th ed.). Sage Publications.
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Creswell,]. W. (2014). Research design: Qualitative, quantitative, and mixed methods

approaches (4th ed.). Sage Publications.

Field, A. (2013). Discovering statistics using IBM SPSS statistics (4th ed.). Sage Publications.

Frenay, M., & Romainville, M. (2013). L'accompagnement des mémoires et des théses :

Presses universitaires de Louvain.

Gavard-Perret, M.-L., Gotteland, D., Haon, C., Aubert, B., & Jolibert, A. (2012). Méthodologie

de la recherche en sciences de gestion : Réussir son mémoire ou sa these : Pearson.

Neuman, W. L. (2013). Social research methods: Qualitative and quantitative approaches

(7th ed.). Pearson.

Saunders, M., Lewis, P., & Thornhill, A. (2019). Research methods for business students (8th

ed.). Pearson.

Sekaran, U., & Bougie, R. (2016). Research methods for business: A skill building approach

(7th ed.). Wiley.
Silverman, D. (2016). Doing qualitative research: A practical handbook (4th ed.). Sage

Publications.
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Bernard Martory, (2018), Contréle de gestion sociale - Collection Référence Management

(9eme édition).

Candau, P. (1985). Audit social méthodes et pratiques pour un management efficace,

Vuibert.

de Neufville, J. 1. (1979). The Social Audit for Management.

Guerrero S., (2008). Les outils de l'audit social : optimiser la gestion des ressources

humaines, Dunod

Igalens. ). (1984). Audit des Ressources Humaines, Edition Liaison.

Jacques IGALENS, Jean-Marie PERETTI. (2008). Audit social: meilleures pratiques,

méthodes et outils, Eyrolles Editions d'Organisation.
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- Landier H., (2008). Evaluer le climat social de votre entreprise, Ed. D'Organisation

- Rahim, M. M., &Idowu, S. O. (Eds.). (2015). Social audit regulation: Development,

challenges and opportunities. Springer.

- Taieb.P. (2004). Les tableaux de bord de la gestion sociale, Dunod.
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The program is designed for students majoring in Economics, Commerce, Management,

Accounting and Finance who wish to improve their language skills in specific contexts. It focuses

on providing students with a good mastery of the English language along developing solid

competencies in the above-mentioned fields of expertise. The lessons cover a wide range of topics
in each specialty.

Lglbll dawldl Bylall

Students must have successfully completed the lessons of S1, S2, S3, 54, S5 and S6. They should

have developed a strong understanding of the basic concepts related to their fields of expertise,

namely, Economics, Trade, Accounting, Management, and Finance as well as improved their

verbal communication skills.

sall! (s gize

- Enterprise resource planning (ERP)

- Organizational theory

- Creativity and innovation management

- Business Intelligence (Bl)

- Strategic Marketing

- Performance management and excellence
- Strategic Human Resource Management
- Jobinterviews

- Leadership

- Entrepreneurship
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- Burns, P. (2016). Entrepreneurship and small business: start-up, growth and maturity.
Bloomsbury Publishing.
- Collins, K. (2012). An introduction to business. Creative Commons by-nc-sa, 3.
- Cotton, D., Falvey, D., & Kent, S. (2011). Upper-Intermediate Market Leader. Business
English Course Book.(third edition). Harlow, England: Pearson Longman.
- D.BakerandR. Clark (2011). Oxford English for Careers: Finance. Oxford University Press.
- Helm, S, Cotton, D., Falvey, D., & Kent, S. (2010). Market leader. Accounting and finance:
business English. Pearson Longman.
- MacKentzie, I. (2010). English for Business Studies Student's Book: A Course for Business
Studies and Economics Students. Cambridge University Press.
- Marks, J. (2007). Banking and Finance. A & C Black Publishers. Second Edition.
- Mclaney, E. (2005). Business finance: theory and practice. Pearson education.
- Simon Sweeney. (2019). English for Business Communication. Cambridge University Press.

- Simon Sweeny. (2002). Professional English: Management. Pearson Longman.
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- Glendon, A. 1, Clarke, S., & McKenna, E. (2016). Human safety and risk management. Crc

Press.

- McNeil, A. ], Frey, R, & Embrechts, P. (2015). Quantitative risk management: concepts,

techniques and tools-revised edition. Princeton university press.
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- PLUCHART, ). (2011, October). La GRH des entreprises socialement responsables. In
Association Francophone de Gestion des Ressources Humaines (AGRH), Colloque AGRH
Vers un Management des ressources humaines durable et bienveillant, Marrakech, Maroc
(pp. 26-28).

- Power, M. (2004). The risk management of everything. The Journal of Risk Finance, 5(3),
58-65.
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- Longo, F., & Cristofoli, D. (Eds.). (2008). Strategic change management in the public sector:
an EFMD European case book. John Wiley & Sons.
- Reil, M., Rosenstiel, L. V., & Lanz, A. (2012). Change management. Books on Demand.
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- KEN Blanchard, Susan Fowler, Laurence Hawkins. (2005). Self Leadership and the one
Minute Manager: Increasing Effectiveness Through Situational Self Leadership, Harper Collins
e-books.

- Kouzes, |. M., & Posner, B. Z. (2006). The leadership challenge (Vol. 3). John Wiley & Sons.
- MacArthur, J. F. (2006). The book on leadership. Thomas Nelson.

- MARSHALL Goldsmith. (2005). Laurence S. Lyons, Coaching for Leadership, Pfeiffer

- MORRILL Richard L. (2010). Strategic Leadership, Rowman & Littlefield Publishers, INC.

- RACHID Benlamri, Michael Sparer. (2017). Leadership Innovation and Entrepreneurship

as Driving Forces of the Global Economy: Proceedings of, Springer.
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- Agung, I. G.N. (2011). Time series data analysis using EViews. John Wiley & Sons.
- Griffiths, W. E,, Hill, R. C, & Lim, G. C. (2012). Using EViews for principles of econometrics.
John Wiley & Sons, Inc.
- Jackson, K., & Bazeley, P. (2019). Qualitative data analysis with NVivo. Sage.
- Mehmetoglu, M., & Jakobsen, T. G. (2022). Applied statistics using Stata: a guide for the
social sciences. Sage.
- Mueller,R. O., & Hancock, G. R. (2019). Structural equation modeling. Routledge/Taylor &

Francis Group.
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- Pallant, ). (2020). SPSS survival manual: A step by step guide to data analysis using IBM
SPSS. McGraw-hill education (UK).

- Radiker, S. (2020). Focused analysis of qualitative interviews with MAXQDA: Step by step.
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- Elisabeth Dorbes Lecoeur, (2015), Gérer les compétences et les talents, De Boeck.
- Fluck. C (2015), Gestion et management des compétences, Le Mans, Gereso.
- Guy Le Boterf, (2011), Ingénierie et évaluation des compétences, Editions d'Organisation.
- Guy Le Boterf, (2018), Développer et mettre en ceuvre la compétence, Eyrolles.
- LeBoterf. G (2008), Repenser la compétence, Paris, Eyrolles.
- Richard E. Boyatzis, (1982), The Competent Manager: A Model for Effective Performance,
Wiley; 1st edition.
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